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[Iporpamma cocrasnena B coorBeTcTBur ¢ PI'OC BO no nanpasnenuto 41.03.05
MextyHapoIHbIE OTHOLICHHS.

Astopsl FO.b. Kocoa, bumakosa P.P., lopxkuesa /I.11., JIyu, C.C., MenbimnkoBa
E.E.
PaGouast mporpamma o6CykaeHa 1 YTBEPKICHA HA 3aceTaHuH KadeaIpbl

WHOCTPAHHBIX S3BIKOB JUIsI MPO(ECCHOHANBHBIX eel

3aenyrommii kadeapoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JIOCTATOYHOM JIJISl OCYIIECTBIICHHsI 0a30BOW eI0OBOW (NMpOQeCcCHOHATBHON) KOMMYHUKAIIUU B
Han0OoJIee TUITUYHBIX CUTYallUsIX HA HHOCTPAHHOM SI3bIKE B YCTHOW M MIUCHbMEHHOUN (hopMax.
3amava: 00y4uTh HEOOXOIUMOMY 00BEMY 0a30BOM IPaMMATHKH W JICKCUKH, HAYYUTh OOIICHHIO
B CaMbIX PAaCIpOCTPAHCHHBIX CHUTYaIUsX B JIEIOBOH W MpodecCHOHAIBHON cpene, pa3BUTh
YMEHUS BECTU IIPOCTYIO JICIOBYIO MIEPEIUCKY, HAYYHUTh BBICKA3bIBAThCS HA 3a/IaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX Pe3yJIbTATOB 00y4eHHs M0 JUCHUILINHE (MOAYJIIO),
COOTHECEHHBIX € IIJIAHUPYEMbIMHU Pe3y/IbTATAMH 0CBOCHHMS 00pa30BaTe/IbHON NPOrpaMMblI

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHBI
Kon
KOMIIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0OeH OCyIIECTBIATH JIeJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMNeTeHIIHH
Komnerenmus ®opmupyembie 3Y Hel
3. 3HaTh OCHOBBHI JIEJIOBOH (TIPO(hecCHOHAIBHOM)
YK-4 CriocobeH ocymecTBIsATh  |[KOMMYHUKAIMU Ha U3y4aeMOM UHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIATH IE€JI0BYI0 KOMMYHUKAIIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl pemeHus MpodecCHOHATbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTyalUsIX MPpo(eccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

[Mpunamnexxnocts  auctumuiuael - BJIIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
OO0s3aTenbHast 4acTh.

[IpenmecTBytonyue TUCHUIUIMHBI (OCBOCHHE KOTOPBIX HEOOXOAMMO ISl YCIENIHOTO
ocBoeHus JaHHOM): "MHOCTpaHHBIN SA3bIK"

4. O0bem AUCHMILIMHBI (MOYJI51) B 3a4€THBIX eIUHULAX C YKa3aHHEM KOJIHYeCTBa
aKajgeMHYecKHX YacoB, Bbl/IeJIEHHbIX HA KOHTAKTHYI0 padoTy 00y4yaroimuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) U HA CAMOCTOSITEJILHYIO PadoTy
0o0y4aromuxcs

OO6mast Tpy10€MKOCTh TUCIUIUTHHBI COCTaBIsIeT 4 3a4. e.,144 Jacos.

Bun yuebHol paboThl KonnuecTBo yacos
KonrtakTHas(ayauTopHas) pabora
Jlexknuu 0
[TpakTaeckue (cem, 1a6.) 3aHATHUS 72

CamocTosTenbHas pa60Ta, BKJIIOYas MoATOTOBKY K 5K3aMCHaM U
3adcTamM

72




\Bcero 4acoB

| 144

5. Conep:kanne IMCHUIIHHBI (MOIYJIfA), CTPYKTYPUPOBAHHOE MO TeMaM (pa3jaesiaMm) ¢
YKa3aHHeM OTBeIeHHOI0 HA HUX KOJIHYeCTBA aKaJeMUYeCKUX YaCOB M BUI0B Y4eOHbIX
3aHATHH

5.1. Conep:xanue pa3iei0B M CHUILTAHBI

B
Ne| Paszgeaurtema |Ceme-/Jlek- ggg::;f STZ:)B;(: HHTepa- ®opMbI TEKYyLIET0
n/n|  JIHCHUIIUHBI CTp |UHUH HpaKan. pab ' |KTHBHOW| KOHTPOJIsSI yCIeBAeMOCTH
) " | dopme
Momnoiioruueckoe
BBICKA3bIBAaHUE HA TEMY
Working with people "Working with people"
1 |(PaGora B 12 14 14 (Pabora B kosnektuse). TecT
KOJUIEKTHUBE) no Teme "Working with
people" (Pabora B
KOJUICKTHBE)
Company profile [Ipe3enranus Ha Temy "A
2 |(IIpoduib 12 14 14 famous company"
KOMITAaHUH ) (M3BecTHas KOMITAHUS )
Hanucanue pestome.
Hanucanne
COIIPOBOJIUTEIIEHOTO MUCHMA.
OO6cyxnenune npoOieMHoON
S Coeroppe) | 12| |14 ||| e hkor
teme "Career" (Kapnepa).
Tect o teme "Company
profile" (ITpoduns
KOMITAaHUH)
My professional OO6cyxnenue np(16neMH0171
sphere: Cultures CHTYALHH 10 KeHCy "The
wind of change". Tect no
(OcobenHocTH . '
4 lpodeccuonanbroii | 12 15 15 teme My professional sphere:
Cultures (Ocobennoctu
NesTeIbHOCTH B 9
e npodeccuoHaTbHON
cpese) NEATEIILHOCTH: pav60Ta B
MYJIBTHKYJIBTYPHOU CpeJe)
[Ipe3zentanus Ha Temy:
s Communication 12 15 15 "Communication". Tect o
(O61menue) TeMe
"Communication"(O01ieHue)
NTOTI'O 72 72

5.2. JlekuMoHHbIE 3aHATHS, UX COAEP/KAHHE

5.3. Cemunapckue, NnpakTuieckme, JadopaTopHbie 3aHATHS, UX COJAEpPKAHUE




Ne paznena u
TEMbI

Copneprxanue u GOpMBbI IPOBEACHUS

Cemunapsl 1-7. Pabora ¢ nexcukoit “Describing people” (UepTsl xapakTepa
nmunaepa) (p.67)

AynupoBanne: Managing people, (YnpasieHue JiroapmMu), tuckyccus (p.67)
Urenue, oOcyxaenue Tekcra "Andrea Jung", BbIoIHEHNE YIPaXKHEHUH 110
TekcTy (p. 69)

Cocrasnenue auanora "Dealing with problems" (Pemenue mpobnem) (p.72)
PaboTa ¢ keiicom "Tell us about it" (p.73)

BrinonHenue rpaMMaTHYECKUX yIpakHeHH o TemaM: Future Simple; be going
to V; mpuaaTovHbIe BPEMEHU M YCIIOBHUST; BOIIPOCUTEIILHBIC TIPEATIOKEHHSL.
JIeKCMKO-rpaMMaTU4YEeCKHUI TECT.

Cemunapsl 8-13. Pabora c nekcukoii “Describing companies” (Onucanue
xomnanuil) (p.83)

AynupoBanue: A favourite company (JIro6umast komnanus), 1uckyccus (p.84)
Utenue u o0cyxnenue Tekcta "Gamesa", BEIOJIHEHUE YIPAKHEHHUM 110 TEKCTY
(p-85)

Pabora c keficom "Presenting your company" (p.89)

[Ipe3eHTalMK U3BECTHBIX KOMITAHUH.

BolnonHeHue rpaMMaTUYecKUX yIpakHeHui o temam: Present Perfect
Progressive, Heomnpe/eleHHble MecTouMeHus. [loBTopeHue BpemeH.
JIeKCMKO-rpaMMaTHYECKHI TECT.

Cemunapsl 14-19. Pabota ¢ nexcukoii: “Skills and abilities” (YMeHus 1 HaBBIKHN)
(p.112)

Aynuposanue: “My ideal job” (Mos uneanspHas pabota), quckyccus (p.115)
Urenue u oOcyxaenue tekcra "Professional networking sites"
(ITpodeccuonanbHbie cOlMATbHBIE CETH), BHIITOJIHEHNE YITPAKHEHUH IO TEKCTY

(p.116)
Cocrasnenue auanora: Interview skills (HaBbiku mpoxosxaenust cobeceoBaHmsl)

(p-118)

Pabora c keiicom "Nelson and Harper Inc" (p.119)

BrInonHeHne rpaMMaTHYECKUX YIPAKHEHHM 110 TeMe «llacCuBHBIN 3a10r»
(Present Simple, Past Simple, Future Simple).

JIeKCMKO-rpaMMaTHYEeCKHI TECT.

Cemunapsl 20-27. PaboTa ¢ nekcukoii: “Discussing different cultures”
(OOcyxnaem pasnble KyabTypsl) (p.104,105)

AynupoBanue: “Cultural mistakes” (OmuOku B MEXKYIbTYPHOM KOMMYHUKAIIH)
(p.106), nuckyccus (p.109)

Urenue u oocyxaeHue Tekcta "Lessons in cultural differences" (Ypoku
MEXKYJIbTYPHON KOMMYHHUKAIIMH), BHIIOJHEHUE YIIpaXXHEHHH 110 TekcTy (p.108-
109)

Cocrasnenue auanora: “Problem with an employee” (Ilpobnema ¢ coTpyaHuKOM)
(p.110)

Pa6ora c xeiicom "The wind of change" (p.111)

BrinonHeHne rpaMMaTHYECKUX YIIpaKHEHU 1o Teme ‘MoganbHble TIaroibl”
(should/shouldn't)

JIekcuKO-rpaMMaTUYECKHi TECT.

Cemunapsl 28 -36. Pabora ¢ nexcuxoii: "Communication" (OOmienune)

6. @oHI OLEHOYHBIX CPeACTB /Js MNPOBeJIeHHS TMPOMEKYTOUYHON AaTTecTAllUM IO
AUcUUNJIMHE (MOJHBIH TEKCT MPUBeleH B NPUJIOKEeHUH K padoueil mporpamme)




6.1. Texymuii KOHTPOJIb

KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJIbl,

He00X0AMMBIe ISl OLIeHKH Onncanme
ranel Ot s h nokasareJieii 1
ODMHUDOBAHMS 3HAHUH, YMCHHHU, HABBIKOB KpHUTepHeB
bopmup . Ilepeuens (ngbI: H (WIH) ONbITA
No KOMIIETCHUHH 3.1...3 JeATeILHOCTH OUCHHBAHMS
0 dopmupyembIx 3.1...3.n, ’ KOMueTeHIHii Ha
(Tema u3 - XapaKTepH3YIOIUX ITANbI
n/n . KOMIIETeHIMi V.1...Y.n, (bopMmpoBanus PA3IMYHBIX 9TANAX HX
padoueit . ¢dopmMupoBanus,
no ®I'OC BO H.1...H.n) KoMIeTeHIHii B pouecce
nporpamMmmabl ellece L .| omucaHue WIKaJ
0CBOEHHSI 00pa30BaTeILHOI 100
AMCUMILIHHBI) nporpaMMeI ouennsanus (1o 100-
0aJIILHOI 1IKaJIe)
(HaumenoBanue
OLICHOYHOI0 CPECTBA)
3.3HaTh OCHOBEI
1EI0BOI1
(mpoeccroHanbHON)
KOMMYHUKAIMHA Ha
M3y9acMOM S3IKOBOE
MHOCTPAaHHOM SI3bIKE odopmicHHE peun
Y. VMeTh OCYIIeCTBIATh (206,
1EJI0BYIO Hcnonws3oBanue
KOMMYHHUKAIIHIO B KJTFOUEBBIX
. . YCTHOM ¥ MUCBMEHHON |[MOHOJI0rn4ecKoe JIEKCUYECKUX
1. Working with (hopMax aJd pelieHus  [BBICKa3bIBaHHME HA TEMY | CIUHHII IO TEMe
1 |people (PaGotaB |[YK-4 P P \ . . 3/
PO eCCHOHATHHBIX Working with people (16.)
KOJUICKTHBE)
3amad Ha n3ydaeMoM  ((PaboTta B komekTHBE) ITonHOTA
MHOCTPAaHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnaaers HaBBIKaMu (16.)
neaoBon JlornuaHocThb
KOMMYHUKAIIH B MOCTPOCHHUS TEMBI
YCTHOM U MUCHMECHHOM (16.)(5)(5)
(hopMax B CHTyaIUsIX
npodeccroHaBHOTO
0O0IIEHNS HAa H3y4aeMOM
HHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOi1 . Kasxprii
?r[ 0(ecCHOHANBHO) Tect no Teme " Working I aBI/IJfLHHﬁ
2 YK-4 P with people" (PaGoTa B P
KOMMYHUKALMU Ha otBeT maet 0,2
KOJUICKTHBE)
M3ydacMOM 6ama (10) (10)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOi1
(mpodeccroHaATBHOI)
KOMMYHHKAIIUU Ha
M3y4aeMOM SI3p1KOBOE
MHOCTPAaHHOM SI3bIKE odopmieHnE peun
V. YMeTh OCyIEeCTBISITH (66.)
IEITOBYIO Hcnonp3oBanue
KOMMYHUKAIIHIO B KITFOYEBBIX
YCTHOW U MIUCBMEHHOM JIEKCHYECKIX
2. Company (hopMax sl pereHHs [pesenTanus va Temy €MHUI] IT0 TEME
3 |profile (ITpopwmis |YK-4 P P "A famous company"
MpoQeCcCHOHaNBHBIX (26.)
KOMITAaHUH ) (13BecTHAST KOMITAHWS)
3a/1a4 Ha U3y4aeMOM [omuoTa
MHOCTPAaHHOM SI3bIKE PACKPBITUS TEMBI
H.Bnagets HaBbIKaMu (16.)
[1€J10BOi1 JloruuHocTh

KOMMYHUKAIIUU B
YCTHOM ¥ NMCbMEHHOM
(hopMax B CHTYyaIusx
po¢heCCHOHATHHOTO
0OIICHUS HA U3y4aeMOM|
MHOCTPAaHHOM SI3bIKE

TIOCTPOCHUA TEMbBI

(16.)(10) (10)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl Heo0X0AMMbIe JUIST OLIEHKH “02:::;1?::; -
(l)Ole/IpOBaHI/lH (3YH[,I' 3HAHUH, yMeHH i1, HABBIKOB KpHTepHER
. Iepeyenn ) u (waw) onkira OLEeHHBAHHS
NQ KOMICTCHILIH qupMI/IpyeMbIX (3-1 oo .3-“, AEATETLHOCTH, KOMIIEeTeHIHiT Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n Goueii KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIMYHBIX ITANAX HX
paooyicu ®roc BO » (dopmupoBanus,
IIpOI‘paMMbI fro H'l oo 'H'n) KOMIETERITHH B npouecce“ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI
AUCHUILTIHHBI) IporpaMMBL ouenusanus (o 100-
(HammenoBanne 0aJIILHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
3.3HaTh OCHOBEI
[1EJI0BOI1
(npodeccroHaIbHON) S3p1KOBOE
KOMMYHUKAI[MH Ha odopmieHHne
M3y4aeMoOM TEKCTa
MHOCTPAaHHOM SI3bIKE (;1excuueckas,
Y. YMeTh OCyIIecTBIATh rpaMMaTHiecKas,
IEITOBYIO opdorpaduaeckas
KOMMYHHUKAIIHIIO B MIPaBUIBHOCTB) -
YCTHOW ¥ MMCbMEHHOM 2 0.; pemieHme
4 3. Career VK4 (hopMax Iyl pereHHs Hanmcanne pesiome KOMMYHHKATHBHO
(Kapsepa) podeccHoHaNbHBIX it 3a1aun (TTOJTHOTA
3a/1a4 Ha H3y4aeMOM OTBETa, CTHJICBOE
MHOCTPAaHHOM SI3bIKE odopmiieHue,
H.Bnaners HaBbIKaMu HaJINuKe
[1EJI0BOI1 CTPYKTYPHBIX
KOMMYHUKAIIUH B yacteld) — 2 0.;
[YCTHOH 1 THCEMEHHOH OpTaHU3aIg
(hopMax B CHTyaIusIX Tekcta — 1 6. (5)
po¢heCCHOHATHLHOTO (5)
0OIICHUS Ha U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(podeccroHaIbHON) SI3bIKOBOE
KOMMYHHKAIIHN Ha odhopMmIeHHE
N3y4aeMOM TEKCTa
MHOCTPAaHHOM SI3BIKE (;rlexcuueckas,
Y.VYMeTh 0CyIECTBIIST rpaMMarudeckas,
ICITOBYIO opdorpaduueckas
KOMMYHUKAIIHAIO B MIPaBUIBHOCTB) -
YCTHOM M IUCbMEHHOMN 4 0.; pemeHue
Hanucanue
5 VK4 (hopMax sl pereHHs COTPOBOHTEITHHOTO KOMMYHHKAaTHBHO
po¢heCCHOHATHHBIX iciMa it 3a1aun (TIOJTHOTA
3a]a4 Ha N3y4aeMOM OTBETa, CTUIIEBOE
MHOCTPAHHOM SI3BIKE odopmIieHHE,
H.Bianets HaBBIKAMH HaJIn4mne
[1€J10BOi1 CTPYKTYPHBIX
KOMMYHHUKAIIH B yacreil) — 4 0.;
YCTHOM ¥ MMChbMEHHOMU OopraHu3aunus
(hopMax B CHTyaIusIxX Tekcta — 2 0. (10)
MpoQeCcCHOHaNBEHOTO (10)
0OILEHNS HA U3y4aeMOM
MHOCTPaHHOM SI3bIKE
3.3HaTh OCHOBBI S3pIKOBOE
enoBoit odopmiienne peun
(mpodeccuonansroi)  [OOCYy)KICHUE (106.)
6 VK4 KOMMYHUKAIUW HA np06neMH”0171 CUTYyaLlH Pemenne
M3y9JaeMOM o keiicy "Nelson and | KOMMyHHUKaTHBHO
MHOCTpaHHOM si3blke  |Harper Inc." i 3amaun (1 6.)
V. YMeTh 0CyIeCTBIATh CrocoOHOCTh
IeTTOBYIO YEeTKO U




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. OTCHIBAHITH
e (popmupyembix ( .d...2.n, i KOMIeTeHI il Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIMYHBIX ITANAX HX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - onenusanus (no 100-
0aJIILHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHUKAIIIIO B MOCJIEIOBATEIILHO
YCTHOW U MUCHMECHHOM U3JI0KHUTH BBIBOJI
(hopMax A perIeHUst nnu pemenue (1
MpoQeCcCHOHaNbHBIX 6.)
3a/1a4 Ha U3y4aecMOM AKTHBHOCTH B
MHOCTPaHHOM SI3bIKE pasrosope (1 6.)
H.Biagets HaBBIKAMU CrocoOHOCTH
menoBoit apryMEHTHPOBAThH
KOMMYHHUKAIIH B CBOIO TOUKY
[YCTHO# 1 THCEMEHHOH 3penus (1 6.) (5)
(hopMax B CHTyaIusIxX (5)
MpodecCHOHaNBEHOTO
OOILEHNS HA H3Y4aeMOM
MHOCTPAaHHOM SI3bIKE
3.3HaTh OCHOBBI
[1EJI0BOI1 Kasxprii
7 VK4 (mpodeccuonanproi) (Tect no teme "Career” MPaBUJIbHBIN
KOMMYHHUKAIUX Ha (Kapbepa) otser naet 0,2
M3y9acMOM 6ama (10) (10)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOi1 Kasxprii
?r[ 0o(ecCHOHANBHOM) Tecr no Tewe I aBI/IJfLHLIﬁ
8 YK-4 P "Company profile" P
KOMMYHUKALMU Ha otBeT maet 0,2
(ITpodrs KOMIaHUM)
M3ydacMOM 6amta (10) (10)
HHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1
a . SI3pIKOBOE
(mpodeccroHaATBHOI)
odopmieHHe peun
KOMMYHHKAIIUN Ha (46.)
N3y4aeMOoM )
Pemenune
MHOCTPaHHOM SI3BIKE
KOMMYHHUKATHBHO
Y. YMeTh 0CyLecTBIATh o
eI0BYIO i 3amaum (2 6.)
4. My professional Y CriocoOHOCTH
KOMMYHUKAIIHIO B
sphere: Cultures . . YETKO U
YCTHOM U MUCbMEHHOH [O0CyXIcHHEe
(OcobenHocTH . MOCJIEIOBATEIILHO
(bopMax ais pemeHuss  [IpoOJIeMHOM CUTyaluu
9 |mpodeccronansro [YK-4 N : U3JI05KUTH BBIBOJ,
. po¢heCCHOHATBHBIX o keficy "The wind of
i IEeSITEILHOCTH B " WM perieHue (2
3aja4 Ha n3yyaemMoM  |change
MYJIBTHKYIBTYPHO 6.)
. MHOCTPAaHHOM SI3bIKE
i cpene) AKTHBHOCTH B
H.Bianets HaBBIKAMH
eoBoi pasroBope (1 6.)
Crioco6HOCTh
KOMMYHHUKAIMH B
o . apryMEHTHPOBATh
YCTHOW U MIUCBMEHHOM
(hopMax B CHTyalusIx CBOIO TOHKY
p spenmst (1 6.) (10)
po¢heCCHOHATHHOTO 5)
0OIICHUS HA U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
3.3HaTb OCHOBBI Tect no Teme My Kaxxgprit
nenoBoit professional sphere: MIPaBUIIbHBII
10 YK-4 .
(mpodeccuonanpHoii)  [Cultures (OcobennocTtr | oTseT naet 0,2
KOMMYHUKAIIUU Ha npodeccrnoHaTbHOM 6ama (10) (10)
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IEITOBYIO Hcnonp3oBanue
KOMMYHHUKAIIHIIO B KITFOYEBBIX
YCTHOM ¥ NUCbMEHHOMU JIEKCUYECKUX
11 5. Communication VK4 (bopmax ams pemieHus  ([[pe3eHTanus Ha TEMY: | CIUHHMII IO TEME
(OG1ieHue) mpodeccronanpupix  'Communication” (26.)
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6.2. IIpomMe:KyTOYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

PaGounM y4yeOHBIM IUIAHOM NPEeAyCMOTPEH JK3aMeH B cemectpe 12.

1-it Bompoc Omnera (40 GamtoB), Bua Bompoca: Tect/mpoBepka 3HaHuii. Kpurtepuii: Kaxmabrit

BOITPOCHI JJ151 ITIPOBEPKU 3HAHUI:

npaBWIbHBIN oTBeT Aaet 0,8 Oanos.

Komnerennusi: YK-4 Cnoco0eH ocymiecTBJsITh JAe10BYI0 KOMMYHHUKALIMIO B YCTHOH M

NMUCHMEHHOH

¢op

Max Ha

HHOCTPaHHOM(BIX) fA3bIKe(aX)

3HaHue:
I/IHOCTpaHHOM SI3BIKC

1. Be going

rocy1apcTBeHHOM

A3bIKE

Poccuiickoit

Denepauun

Hu

3HaTh OCHOBBI JENIOBOM (Mpo(eCCHOHANBHON) KOMMYHHKAIlMd Ha HW3y4aeMOM



. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

9. BonnpocuTtenbHbIE TPEIOKEHUS

10. JIexcuka no teme «Career» (Kapbepa)

11. JIexkcuka nmo teme «Company profiley» (ITpoduns komnanun)

12. Jlekcuka mo Tteme «My professional sphere: Products and services» (OcobGennoctu
PO eCCUOHATILHOM IEATEILHOCTH: TOBAPhI U YCIIYTH)

13. Jlekcuka mo Teme «Working with people» (Pabora B KoJIeKTHBE)
14. MopanbHble rinaroinsl (can, could, may, must, should, have to)

15. HeonpeneneHuble MECTOMMEHMUS

16. [IpuaToYHbIC BDEMEHU U YCIIOBHSI

CONO O hA~WN

THUITOBBIE 3AJIAHHWS J1J151 IIPOBEPKM YMEHUI:

2-i1 Bonpoc Ouneta (30 GamioB), BuA Bompoca: 3aganue Ha ymenue. Kpurepwii: S3pikoBoe
odopmieHne TekcTa (JIeKcH4yecKas, TpaMMaTHieckas, opdorpaduueckas npaBmiIbHOCT) - 15
0.; pelicHHe KOMMYHHUKATUBHOW 3a7ayd (IOJHOTA OTBETa, CTHJIEBOC O(POpPMIICHHE, HATUYue
CTPYKTYpHBIX yacTeit) — 10 0.; opranuzamus texcra — 5 6. (30).

Komnerennusi: YK-4 Cnoco0eH oCymiecTBJATH JAe10BYI0 KOMMYHHKALMIO B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapctBeHHOM si3bike Poccuiickoin ®egepauuum U
HHOCTPaHHOM(BIX) fA3bIKe(aX)

YMenue: YMeTh OCyIIEeCTBIATh JEI0BYI0 KOMMYHHUKAIMIO B YCTHOW M MUCbMEHHOM (opMax ass
peleHus NpoeCCHOHANBHBIX 3a/1a4 Ha U3y4aeMOM HHOCTPAaHHOM SI3bIKe

3amaua Ne 1. Write a covering letter (Hanmummure conpoBoauTeIbHOE THCHMO)

3amaga Ne 2. Write a CV (Hanummute cBoe pe3tome).

TUITOBBIE 3ATAHUA JIUTA I[TPOBEPKU HABBIKOB:

3-ii Bompoc Owmtera (30 6amioB), BUa Bompoca: 3ajaHue Ha HaBbIKKM. Kputepuii: MoHOJOT:
sa3bikoBOE oopmienue peuu (10 6.), uCONB30BaHNE KIIFOUEBBIX JIEKCHUECKUX €IUHUIL [0 TeMe
(10 6.), momHOTA packpbITUs TeMBI (7 0.), TOTUYHOCTH TTOCTpoeHus Tembl (3 0.); Kelic: si3p1koBOE
odpopmienue peun (10 6.), pemeHrne koMmmMmyHuKaTuBHOM 3a1aun (10 6.), cIOCOOHOCTH YETKO U
MOCJIETIOBATEILHO HM3JI0KUTh BBIBOJ WM pemieHune (2 0.), akTUBHOCTH B pasroBope (3 0.),
CIIOCOOHOCTH apTyMEHTHUPOBATh CBOIO TOUKY 3peHus (5 6.).

Komnerenuusi: YK-4 Cnoco0eH oCyliecTBJIATH [1€J0BYI0 KOMMYHHMKAUMIO B YCTHOH H
NHUCbMEHHON (opMax Ha TIoCyIapcTBeHHOM sfA3bIke Poccuiickon ®@enepauuu u
HHOCTPAaHHOM(BIX) si3bIKe(ax)

HaBpik: Brnajgerp HaBbIKaMH J1€70BOM KOMMYHMKAllUM B YCTHOM M NHUCBMEHHOH ¢opmax B
CUTYalUsAX NPOPECCUOHATBHOTO OOLICHHS Ha N3Yy4aeMOM MHOCTPAHHOM SI3bIKE

3anmanue Ne 1. Case “Nelson and Harper Inc.”

3aganue Ne 2. Case “NP Innovations”

3ananue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3biBaHue Ha TeMy «l3BecTHas KoMIaHus»; 6ece1a ¢ IK3aMEHATOPOM)
3aganue Ne 4. Speak on the topic “Working with people”; answer the questions of the examiner.
(MoHonornyeckoe BhICKa3bIBaHUE Ha TeMy «PaboTa B KOJIJIEKTHBEY; 0ecea ¢ 9K3aMEHATOPOM)



OBPA3EIL] BUJIETA

MuHUCTepCTBO HayKy 1 BhIcIero obpasosanus  HanpasieHue - 41.03.05 MexayHapossie
Poccuiickoit ®enepannn OTHOIIIECHUS

depepanbHOE TOCYIAPCTBEHHOE OOKETHOS IIpo¢us - MexayHapOAHbIE OTHOLICHHUS
00pa3oBaTenbHOE YUPESIKACHUE

BBICIIIETO OGPAIOBAHNA Kadenpa nHOCTpaHHBIX S3BIKOB IS
«BAMKAJIbCKUI TOCYJAPCTBEHHBIM NpodecCHOHAIBHBIX LIEIEH
YHUBEPCUTET» Jucuurnuna - MTHOCTpaHHBIN SI3bIK B
(PT'BOY BO «BI'Y») npodeccuoHanbHOM chepe

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 GamtoB).
2. Write a covering letter (Hanumure conpoBoautensHoe mucbmo) (30 6amios).
3. Case “NP Innovations” (30 GamioB).

CocraBurenb I0.b. KocoBa

3aBenyromnuit kageapou A.T". MenbryHnona

7. IlepeyeHb OCHOBHOM U 1ONOJTHUTEIbHOH Y4eOHOI JTUTEPaATyPbl, HEOOXOAUMOM 1JIs1
OCBOCHUS AMCUUIIMHBI (MOXYJIs1)

a) OCHOBHAasl JIMTeparypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Onekrponuslid pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A.K., Cmeranuna T.B., booposa E.A., Koutpumosuu A.A., [Tatonena M.B. Students'
Companion.- Upkyrck: M3n-so BI'Y3IIL, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DieKTpOHHBIN pecypc]: y4ueOHO-
Meroandeckuit komruieke/ U.®. Typyk, E.W. JloGaHOBa— DIEKTPOH. TEKCTOBBIC JIaHHBIE.— M.:
Espasuiickuii OTKDBITBIN HHCTUTVT, 2010.— 124 C.— Pexum JIOCTyHA:
http://www.iprbookshop.ru/10586.html.

0) 10MOJTHUTEJIbHAS JIUTEpaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI T'paMMaTHUKH: TE€OpHUS M TpPaKTUKa s
U3yJaloNMx OJJIEMEHTapHbI aHriumiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. CumxoBuu B.A. [lpakTudeckas TIpaMMaTHKa aHIJIMACKOTO s3blka = Practical English
Grammar [D7eKTpoHHBIA pecypc] : yuebHoe mocobue / B.A. CumxoBWY. — DIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHCK: Beimmiimas mkoina, 2014, — 328 ¢. — 978-985-06-2487-1. —
Pexxum noctyma: http:// www.iprbookshop.ru/35529.html

8. Ilepeuenbp pecypcoB HMH(OPMANHOHHO-TEJEKOMMYHHKANUOHHON ceTH «UHTepHeET»,
HEOOXOAMMBIX /IJISl OCBOEHUS] TUCUUIIMHBI (MOXYJIsl), BKJIKOYAas nmpodeccuoHaJbHbIe 0a3bl
AAHHBIX H HH(POPMALMOHHO-CIIPABOYHbIE CHCTEMBbI


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

JUiss  OCBOEHMSI JAMCUMIUIMHBI OO0ydaromiemycs HEOOXOJUMBI CIEIYIOIIHE PecypChl
UH(POPMAIMOHHO-TEIIEKOMMYHUKAITMOHHON ceTn « THTepHeTY:
— Caiit baiikanbcKoro rocy1apcTBEHHOTO YHHUBEPCUTETA, ajpec nocrtyma: http://bgu.ru/, noctyn
KpYTJIOCYTOYHBIM HEOTPaHUYCHHBIN U3 10001 Toukn MHTEpHET
— Grammar and Practice Tests, agpec nocryma: https://www.grammarbank.com. moctym
HEOTpaHMYCHHBIN
— Useful English, anpec mocryna: https://www.usefulenglish.ru. moctyn Heorpanu4deHHbII
- AynupoBanue, azpec J0CTyMa:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. moctymn HeorpaHUUEHHBII
— AynupoBanme, amgpec  goctyma:  http://www.breakingnewsenglish.com.  moctym

HEOrPaHUYEHHbIN
— AynupoBanue, aapec noctymna: http:// www.film-english.com. qoctyn HeorpaHuueHHBIN
— DNEeKTPOHHBIN CJIOBaph English-English Dictionary, azpec J0CTyma:

http://www.dictionary.com/. ocTyn HeorpaHUYEHHBII
— DOmnektpoHHblii cnoBaph On-line Dictionaries, agpec moctyma: http://www.onelook.com/.
JOCTYII HEOTpPaHUYECHHBIH

9. MeTonnyeckue yKazaHusi JUIsl 00y4aOIIMXCS 10 OCBOEHUIO TUCHHMIIHHBI (MOIYJIfA)
W3yuaTh AUCHUILUIMHY PEKOMEHAYETCS B COOTBETCTBUU C TOW IMOCIIEIOBATEIBHOCTHIO, KOTOpAs
o0o3HaueHa B ee cojuepkKaHuu. J[JIsi yCremHoro 0CBOCHUs Kypca 00yJaroImuecs JOKHBI IMETh
3HaHUSI THOCTPAHHOTO (QHIJIMHACKOTO) S3bIKa HA CPEJHEM YPOBHE.

3ajaHue Ha MPAKTUYECKOE (CEMHHAPCKOE) 3aHATHE COOOIIAeTCs 00ydYaroIMMCs JI0 €ro
npoBesieHusi. Ha ceMuHape mpenojaBareib OpraHu3yeT OOCYXJICHUE STOW TEMbI, BBICTYyIas B
Ka4yecTBE OpraHu3aTopa, KOHCYJIbTaHTA M HKCHEpTa Yy4eOHO-TIO3HABATEIBHOW ESITeIbHOCTH
oOyuatorerocs.

N3ydyenne quctuminHel (MOIyJisl) BKIIOYAET CaMOCTOSATENbHYIO paboTy 00y4daroerocs.

B mpouecce camocrosTenbHOH paboThl  OOydaroluecs, I[OMHMO OCHOBHOM U
JIOTIOJTHUTENIFHON ~ JINTEpaTypbl, MOTYT  TIOJIb30BAaThCS  CIEAYIOIIMUMH  METOAWYECKHMU

MaTepUaIlaMHu:
. VMK no guciuminHe;
. WuTtepHer pecypchl 00pa3oBaTeNbHOTO, OOIIEIKOHOMHUYECKOTO, HH(OPMAIKOHHOTO

KOHTCHTA, B T.4. pCKOMCHJOBAHHBIC ITPECIIOAAaBaATCIICM.

CamocTtosTenbpHas paboTa SBIsSETCS HEOOXOANUMBIM aCIIEKTOM 00YYEeHHsI HHOCTPAHHOMY SI3BIKY U
MPEANOCHUIKON YCIEIIHOTO OBIaJeHusT WM. JlaHHBIA BUJ 00pa3oBaTeNbHOM ACATEIHHOCTU
JOTIONHSIET O00s3aTeNbHYI0 ayIUTOPHYIO paboTy, TMOCKONbKY HamNpaBleH Ha OCMBICIEHUE
MOJIydeHHOW MH(GOPMAIIMU U 3aKpEIUICHHE HaBBIKOB, MPUOOPETEHHBIX BO BPEMs ayAMTOPHBIX
3aHATHIM.

3amanus A1 CaMOCTOSATEILHOM paOOThI BKITIOUAIOT B CEOS CIIEAYIONINE: MIOUCK JOTIOTHUTEIBHON
uH(pOpPMAIIUK B AJEKTPOHHBIX MCTOYHUKAX; MOJATOTOBKA JOKIIAJIOB HA MPAKTUYECKUX 3aHITUSX;
BBITIOJTHEHHE JOTOTHUTENBHBIX JIEKCUKO-TPAMMATHYECKUX YIPAKHEHHH; paboTa ¢ TecTamu U
BOIIPOCAMH JIJI1 CAMOIIPOBEPKH.

Pe3ynbTaThl caMOCTOSTENHFHOW PabOThl KOHTPOJIUPYIOTCS MPETIOAaBaTeIeM U YUUTHIBAIOTCS TIPH
TEKYyIIeH arTecTraluu CTyJIeHTa. [Ipu 3TOM HpOBOAATCA: TECTUPOBAHHE, DKCIIPECC-ONPOC Ha
MPaKTUYECKHUX 3aHATHUSX, 3aCITYIITUBAHNE JTOKJIAI0B, TPOBEPKA MUCHMEHHBIX padOT | T. I.
3amaHus B paMKaxX CaMOCTOSITENIbHOM paOOThI CIEIYeT BBHITIOIHATh CUCTEMAaTUYECKH.

Texymuit KOHTPOJIb OCYIIECTBIISETCS PETYJISIPHO TOCPEICTBOM HEOONBIINX MPOBEPOUHBIX
paboT, JKCIpecc-ompocoB M AWKTAHTOB NPUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s3aTeNbHBIX TPOMEKYTOUYHBIX TECTOB [0 OKOHYAHUHU KaXXJA0T0 pa3zena/TeMBbl.

[To pe3ynpTaTam 00s13aTENBHBIX TPOMEKYTOUHBIX TECTOB MPOBOJIUTCS aTTECTAIMS CTYICHTOB, a
ee pe3ynbTaThl COOOUIAIOTCS B IEKaHAT.

Kaxaplii TECT yUUTBIBAETCSA MPHU MOJICUETE KyMYJISITUBHOW OLICHKH.



PesynbTaThl paboThl TPOBEPSAIOTCS KOMIUIEKCHO U OLIEHUBAIOTCS, UCXO U3 0aiioB, HAOpaHHBIX
CTYJEHTOM B TEUEHHE CEMECTpA.
B cyMMapHYI0 pENTHHIOBYIO OLIEHKY BKJIFOYAETCH:

1) pe3yIbTaThl TEKYIET0 KOHTPOJISI (TECTHI),
2) MIPEJICTABICHHUE TEM,

3) paborTa ¢ Keiicamu.

4) COCTaBJICHUE JUAJIOTOB.

HroroBasi orneHka 3HaHUN CTYJACHTOB 3a KaKjoe mosyrogue ompenensercs no 100-6anpHOM
TIKaJIe.

TecTbl TeKyIIero KOHTPOJIS JOJKHBI BBIMOIHATHCS CTPOTO COTJIACHO IJIaHy U B Ha3HAYEHHYIO
nary. IlepenucbiBaTh TecT OO BBINOJHATH €0 IO3JHEE 3ampemaercs (3a HCKIIOYCHHEM
nporycka mo OoJIe3HH M C MPEJOCTaBICHHEM CHpPaBKM OT Bpaya). Jluamoru-gucKyccuu 1o
TeMaM, KeHChl HACTOSTEIBHO PEKOMEHAYETCS CaBaTh MOCTEIICHHO 10 Mepe MPOXOKICHUS TEM
B YCTaHOBJICHHBIH MPENoIaBaTeIeM CPOK.

Ecnu cryieHT cian Bce 3a/1aHus B Ha3HAYCHHBIC MPETIOJIaBaTeIeM CPOKH B TCUCHHE CeMecTpa U
€CJIM TpenojiaBaTelib YJOBIETBOPEH €ro paboTOH, CTYIAEHT NOMy4YaeT 3a4yeT/3K3aMeH 110
JUCITUTUIMHE aBTOMATHYECKU. B MPOTHBHOM ciiydae CTYACHT MPUTIIANIACTCS B KOHIIE TIOTYTOTUs
Ha YCTHBIN 3a4€T/9K3aMEH, Ha KOTOPOM OH JIOJKEH OTYUTAThCS MO BCEM MPONJACHHBIM TeMaM B
COOTBETCTBHUU C TPEOOBAHUSMU MPOTPAMMEBI.

3a n00aBouYHBIE BUIBI JEATEIHHOCTH, HE SIBISIIOIIMECS OO0S3aTeIbHBIMU JIJISl BBITIOJHEHUS
nporpaMMbl, (Hay4dHbIC JOKJIAIhl Ha KOH(QEPCHIWH, y4acTHE B OJIMMITMAIAX W KOHKypcax
J000r0 ypOBHS) CTYIEHT MOXKET MONYy4YUTh MpeMHUallbHble Oaibl («OoHych»). [IpemMuanbHbie
Oayuibl HE MOTYT HAUMCIATHCS CBEPX YCTAHOBJIIEHHOM 3a TEKyL[yl0 pabdoTy B CEMecTpe
MakcuManbHOU cymMbl 6asmioB (100).

Pacuer OamnoB 3a KaXaoe 3aJaHUE TEKYIIEro KOHTPOJIA MOApoOHO mpuBeAeH B (onme
OIICHOYHBIX CPEJICTB MO JTAHHOW TUCIUILIHNHE.

10. Ilepeyens HH(POPMALIMOHHBIX TEXHOJIOTHH, HCIIOJIb3YEMbIX IIPH OCYIIECTBJICHUHU
00pa3oBaTeILHOIO NMPoIecca Mo JUCUUILIUHE (MOYJ/II0), BKJIIOYAs NepeYyeHb
NMPOrpaMMHOI0 o0ecrevYeHnst

B y4yebHOM mporiecce UCToNb3yeTcs Cleayroliee MporpaMMHOe 00eCTICUeHHE:
— MS Office,

11. Onucanue MaTepHaJIbHO-TEXHUYECKOM 0a3bl, HEOOXOAMMOM Il OCYLECTBJICHUSA
00pa3oBaTeILHOIO MPoOUEcca MO0 AUCHUILINHE (MOIYJII0):

B yuebHOM mporiecce ucnoib3yeTcs caeayroliee 000pya0BaHueE:
— ITomenieHust U1 CaMOCTOSATENIBHOM PabOThl, OCHAIIEHHBIE KOMITBIOTEPHOM TEXHUKOM €
BO3MOYKHOCTBIO MOKITI0UeHUs K ceT "MHTepHeT" n o0ecnieueHreM J0CTymna B JJIEKTPOHHYIO
UH(POPMALIMOHHO-00pa30BaTENIbHYIO Cpelly BY3a,
— YueOHble ayTUTOPUU JJISl IPOBEACHUS: 3aHATHH JEKIIMOHHOTO THIA, 3aHATHI CEMUHAPCKOTO
TUTIA, MPAKTUYECKUX 3aHITHIA, BBITIOJHEHHS KYPCOBBIX pabOT, TPYNIOBBIX M HHIUBUIYATBHBIX
KOHCYJIbTAIIMH, TEKYILIEro KOHTPOJIS U MPOMEKYTOUHOM aTTeCTalliH, YKOMIUIEKTOBaHHBIE
CHeUATU3UPOBAHHON MEOEIbIO U TEXHUUECKUMU CPEICTBAMH 00yueHUs,
— MynbTHUMe THIHBIN KJTacc,
— KomMnbroTepHslii kinace



